Until recently, the representation of Middle Eastern and North African women in major occupational groups has been among the lowest in the world. But as economies change, so may this employment pattern. Moghadam wonders if a more egalitarian set of gender relations will emerge as more women enter the workforce, or if, amidst a "feminization of labor", women's employment rates will rise while their working conditions, income, and employment status erode. Moghadam explains the latter possibility by noting that, globally, "Women's growing share of many kinds of jobs...has not been accompanied by a redistribution of domestic, household, and child-care responsibilities. Moreover, women are still disadvantaged in the new labor markets, in terms of wages, training, and occupational segregation; they are also disproportionately involved in the nonregular forms of employment that are increasing: temporary, part-time, casual, or home-based work" (p. 13).
Moghadam suggests that the best route to empowerment for women is education. The more education women obtain, the more they are likely to participate and achieve in the labor force, and the less vulnerable to poverty they become. Economies also benefit from women's educational development, since national incomes rise as the size and skill of the labor force grow. On a societal level, meanwhile, researchers have shown that women's educational advancement leads to better family health, more family planning, and lower infant and children mortality rates. With illiteracy so prevalent among North African women (consider Morocco's female illiteracy rate of 69%), the need for educational development is urgent. 
